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For Belieforama

To live in a world whi To provide an organizational
honors its dlver5|ty 12 oS  mechanism by which

use of it for constructive e educators and institutions
sustainable development, can be supported towards
and experiences the beaut?- achieving this vision,

within the many expressions collaboratively.

of faith (or none). j
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At the
heart of

Belieferama




Highly interactive and
participatory methods
that have proven effective
in dealing with prejudice
and discrimination.

A ground-breaking
training programme
to raise personal and
intercultural awareness,
examine issues, develop
strategies and inspire
action.

For both religious and
non-religious people.
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Listed in: “Human
Rights Education in the
School Systems of Europe,

Central Asia and North
America: A Compendium
of Good Practice”*
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Awarded the European RS
/

Commission’s Gold Prize for -
adult education (2008) 4




Handbook available
In French, German,
English and soon
Spanish

Handouts available
in Turkish, Bulgarian,
Romanian, Danish




International
Centre for
Guidance

Y Studies at the

University of
Derby

The integrity
and quality of
the training
programme
materials

The immediate
impact on
participants

The longer-
term impact on
the subsequent
experiences
and actions of
participants




Academic Validation
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Research Unit at the University of Warwick, England; Member
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Sustainabpility and Innovation

A critical mass of people and
organizations committed to
creating environments that

are inclusive of the diversity of

religions and beliefs.

Organisatonal sustainability
so that local, regional and
transnational cooperation can

take place in a generative way.

Educators are a
complex issues
variety of socia

ole to address
oy involving a

and cultural

perspectives.

Belieforama as a

genuine point

of reference In the field of
religious diversity training for
educational, professional and
political sectors




Belieferama ?

A Community of Practice (and more) that
supports individuals and organisations
seeking to make a long term impact on
religious diversity and beliet issues through
educational processes and materials that
generate personal, organisational and
social commitment, action and reflection.




Communlty of Practice
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Where ideas are
generated towards

The Belieforama CoP is

A connected group of the common pursuit .

7 | an integral element to
practitioners who work of solutions through ity ALy e
and learn together training/gathering Y

. | Framework.
sessions which can be

conducted online or In
person.
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Quality Assurance Framevvork
- T YA

To ensure that the objectives of 1) the Belieforama Community of Practice
and 2) the Religious Diversity and Anti-Discrimination Training Programme
(and its thematic training modules) are achieved to their fullest potential.
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| To make a long-
term positive
. Impact on
' religion and
™M belief diversity

' To provide To Inspire

| educational and generate
processes ano commitment, action,
materials through | and reflection

- 3 | at personal
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= collaboration organisational and
- | social levels.
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uality Assurance Framework

Impact on / of
delivery

PURPOSE
Raising
Influence Quiality
Policy Standards
Branding Quiality
Marketing Assurance

Community
Ethos of
Method Practice
PROGRAMM STRUCTURE

Content . |
Materials Innovations Partners Self-sustainable
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Material Innovation

Encouraging and sharing adaptations and new developments within the CoP &
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‘Facilitating - Effective Overcoming X Policy Brief @ Brochures, &
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Reconciling g Reconciling | Overcoming " Snapshots Branding

Religion Religion and = Antisemitism ey Booklet Support

and Sexual Gender v p”‘ of Impact

Orientation ' | Examples

(2012)




Continued Protessional Development

Reqgular
Seminars
for
Educators

RDAD
Training for
Trainers (FR)

Derby UK
March 2011

Offered by
Licenced
Partners

Overcoming
Antisemitism

Derby UK
June 2011

Thematic
Seminars
to use new
modules

RDAD
Training for
Trainers (EN)

Brussels BE
April 2011

Reconciling
Religion and
Gender

Venice IT

Annual
Conferences

Overcoming
Islamophobia

Derby UK
June 2011

Timisoara,
Romania

September 7-9
2011

Internet

Reconciling
Religion

and Sexual
Orientation

Venice IT

Interactive
website for
members

2010

Brussels

2012










CEJI inspires, engaqges, trains and supports
change agents In Europe to create inclusive

environments within which people enjoy the

full potential with all their diversity.




